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SECRETARY MARSHALL 
A. PHILIP RANDOLPH 


CHERRY HILL, N.J. of Labor Ray Marshall 
A. Philip Randolph Freedom Award for his role in improving the 
people and for advancing the cause of social justice. 

In remarks at the A. Philip Randolph Institute National Conference here, 
Bayard Rustin, president of the institute, said that the award was given in recognition 
of Marshall's “constant and unswerving devotion to improving the lives of working 
people--the poor and minorities. 

Randolph, who presented the award, cited the Labor Secretary for his work "in 
the cause of labor, in the cause of black workers, and all workers in the fight for 
social justice and peace, and good will for all mankind. 

In accepting the award, Marshall praised Randolph, one of the founders of the 
Sleeping Car Porters union, pointing out he had known Randolph for more than 20 years. 
Marshall noted that Randolph has been “an inspiration and quide tc me because 

of the kinds of thing he stands for. 
“There are few tributes that might come my way 
Marshall said. 
Marshal] lauded Randolph for his moral power, his pragmatism, and - his courage. 
He pointed out that the goals of the A. Philip Randolph Institute and the Labor 


Department are compatible and emphasized that the Labor Department is determined 
to accomplish its objective to proceed to full employment. 


While progress had been made in the struggle for racial justice and improving the 


conditions of workers, “we have a long way to go" Marshall said. 
The A. Philip Randolph Freedom Award is given annually to an indiv?dual who has 
made a significant contribution to the cause of racial and social just?~ 


The Institute, founded in 1964, has a three-fold purpose of servir 
activists, strengthening the political alliance needed to assure 
chanae, and projecting social and economic programs tha ild 
of all American 
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Washington, D.C., is the new Kansa ty regional 


Women's Bureau here. 

In making the annoucement, Doyle I. Loveridge, regional administrator 
Employment Standards Administration said Foster will serve as the depart 
expert on women's status in the orce and regarding their 

Missouri and Nebra ce he Women's Bureau i 
Employment Standards Administratio 
Foster, who is black, 
Foster was detailed from the Bureau of Prisons 


Women's Bureau during 1975-76, as a coordinator for International 


activities relating to economic needs of women offenders. 


+ 


She has prepared informational materials and has been a cons 


lems of wor 


throughout the country on the prob 
She worked with OneAmerica, Inc., which 
and post-release planning for 
With the Bureau of Prisons since 19 
development trainer for Women's Training 
She has had other work experience 
Portsmouth, Va., and as a school teacher ir 


Foster holds an A.B. degree 


is married and lives in Merriam, Kansas. 
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BLACK NEWS DIGEST - 6/13/77 
er, 


SUMMER JOBS 2 


TITLE I DISCRETIONARY 
SUMMER JOBS PROGRAM 


UNEMPLOYMENT RATE ALLOCATION 


Boston. Mass. : $ 500,848 
Worcester, Mass. ‘ 68,117 
Sprinafield, Mass. ). 99,764 


REGION IT 


1,210,870 
315,199 
734,814 

91,640 
86,056 
46 ,962 
739,574 
722,122 
196,819 
416,400 
13,369 


Newark, N.J. 
Jersey City, N.J. 
Buffalo, N.Y. 
Rochester, N.Y. 
Yonkers, N.Y 
Syracuse, N.Y. 
New York, N.Y. 
San Juan, P.R. 
Bayamon, pp. 
Ponce, PR. 
Carolina, p.p. 
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REGION III 


Baltimore, Md. 
Pittsburgh, Pa. 
Philadelphia, Pa. 


REGION IV 


Miami, Fla. 
Tampa, Fla. 
Ft. Lauderdale, Fla. 
Atianta, Ga 
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Detroit, Mich. 
Flint, Mich. 
Cleveland, Ohio 
Cincinnati, Ohi 


Akron, 
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UNEMPLOYMENT RATE ALLOCATION 
REGION VII 
St. Louis, Mo. . 638 ,859 


Phoenix, Ariz. .8 247 ,082 
Los Angeles, Calif. : 1,061,606 
San Diego, Calif. 2.4 1,012,781 
Oakland, Calif. 13.! 707 ,652 
Sacramento, Calif. : 6,008 
San Francisco, Calif. 4 783 ,892 


Portland, Ore. 9. 98,240 
Seattle, Wash. 9. 18,785 


81,909 


$ 20,000,000 








110 MINORITY YOUTH, WOMEN TO PREPARE 
FOR APPRENTICESHIP IN DETROIT __ 


WASHINGTON -- The U.S. Labor Department rencwed a contract with 


Trade Union Leadership Council, Inc., 
and women for apprenticeship entry 
Assistant Secretary of Labor Ernest G. 


TULC locate, train and counsel young people tc 


apprenticeship. Experienced teachers and craftsmen are employed to conduct up 


weeks of intensive tutoring in the specific test the apprenticeshi 
applying for. 

TULC will operate within the Detroit metropolitan and 
minorities and women into the building trades’ apprenticeshi 

To especially encourage women entrants, 
efforts to encourace the entry of women into “nont 
has added a woman coordinator t 


Under nine previous contracts since 1967, TULC has received 


qualify 1,040 people for entry into apprenticeship. 


Funded under Title III of the Comprehensive Employment and Training 


the program is administered by the department's Employment and 


(ETA). 


spects are 


to train and 








PROPOSES 
ACT REGULATI! 


The proposed changes concern procedures regarding the eligit 


manufacturer or regular dealer under the act, and the codifying 
the terms manufacturer, assembler and regular dealer 


The act sets basic labor standards for emp 


District of Columbia contracts for the manufacture or furnishing 


- 


worth of material, supplies, articles or equipment. Firms perf 
contracts must be a manufacturer or regular dealer 
regulations. 
The department said experience has dem 
interpretative amendments. The proposals 
May 20. 
Comments on the proposal will be received until 
will be evaluated and considered before preparation of a final 
should be sent to Warren Landis, 
Labor building, Washington, D.C 


Interested parties may examine 
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Week of June 13, 1977 


OSHA FIGHTS STAY OF BENZENE EMERGENCY STANDARD 





-- The Occupational Safety and Health Administration (OSHA) announced 
another step in the agency's continued efforts to protect workers exposed to benzene. 
On June 6, OSHA attorneys argued in the Fifth Circuit Court of Appeals for dissolution 
of the court's stay which suspended enforcement of OSHA's emergency temporary 
Standard on benzene. 

The Labor Department argued before the New Orleans court that the standard should 
remain in effect to safeguard workers from the threat of leukemia posed by benzene, 
while the case is argued on its merits in the courts. 

announced its emergency temporary standard on April 29 after receiving 
evidence from the National Institute for Occupational Safety and Health (NIOSH) that 


benzene causes leukemia. In issuing the emergency standard, Eula Bingham, assistant 


secretary for occupational safety and health, said benzene poses a grave danger to more 


than 150,000 workers. 


The emergency standard, which had an effective date of May 21, was temporarily 


n 


Stayed May 20 until the June 6 hearing by the Fifth Circuit Court in New Orleans. 
order was granted in response to a motion filed with the court May 19 by the 
American Petroleum Institute (API) and other petitioners. 


The key provision of the emergency temporary standard reduces the permissible 
posure level from 10 parts of benzene per million parts of air (ppm) to 1 ppm, based 
in eight-hour average. The emergency rule also reduces the present ceiling level of 
ppm to 5 ppm and eliminates the peak level of 50 ppm for any 15-minute period during 
eight-hour day. 
ile the temporary restraining order is in effect, OSHA has directed its field 
to continue to enforce the existing 10 ppm benzene standard, but not to enforce 
mergency rule. 


Benzene is a clear, non-corrosive, highly flammable liquid derived from oi]. The 
hemical and petroleum refining industries produce 94 percent of the benzene in the 
States, which is used chiefly as an intermediate in the production of other 
chemicals, including styrene, phenol, and cyciohexane. Benzene, which has been 
lood abnormalities, including leukemia, also is used in the 
ion of deteraents and pesticides. Small amounts of benzene are present in motor 
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Department of Labor's Standards Advisory Committee on 
lic meeting June 22 and 23. 
discussion include agricultural compliance activities, accidents 
current and pending job safety and health standards, means and 
agriculture and plans for future meetings. 
to advise the Department's Occupational 
Standards and policy related to the job 
4215, New Department of Labor 


N., Washington, D.C. 20210. The 


these agenda items or suggestions for future agenda 


20 copies to: William Myers, OSHA Division of 


Department of Labor 3rd St. and Constitution Ave. 
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eeting. 
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ion should notify the Division of 


request should state the amount of time 


ill appear, and a brief outline of the 


1 be scheduled at the discretion 








where the fund ope 
This is the first time jepartmen i ken a position 
a lawsuit may be 1 der the Employee Retirement 
1974, according to 
Clauss' office filed a friend-of-the-court memorandum in the ee ict Court 
mi ina suit file y an individual against a New York-based apr ceship fund. 


The suit was filed by Jose . Tellez agains he Nat Autoniatic Sprinkler 


Apprentice Fund of New York. 
Tellez, a participant in an apprenticeship program, alleged 
that employer contributions were made to the fund in his behalf. 
fund illegally refused to turn over the contributions to the apprenticeship 


of which he was a member. 


The fund claimed that the pension law allows Tellez to bring suit only in the state 


where the fund is managed -- New York -- and not in Florida, where the apprer*iceship 


program of which he was a member operates. 


The Labor Department's memorandum supported Tellez' choice to 


because, it said, under the pension reform law ar 
an apprenticeship program -- may be sued where it i idministered, 
its money is managed. 
“The selection, training and testing of apprentices all occur in Florida, 


Clauss said. “This means the plan is ‘administered’ in Florida, and it may be sued 


there.’ 








Week of June 13, 1977 


WHOLESALE PRICE INDEX--MAY 1977 





WASHINGTON -- The Wholesale Price Index for All Commodities increased 0.4 percent 
from April to May on a seasonally adjusted basis, the U.S. Labor Department's Bureau 
of Labor Statistics reported. 

The index had increased about 1 percent in each of the previous 3 months. The 
index for farm products turned down, after rising sharply in recent months. The 
indexes for both processed foods and feeds and industrial commodities rose, but by less 
than last month. 

The index for farm products fell 2.3 percent on a seasonally adjusted basis, after 
five consecutive months of large advances. Prices turned down sharply in May for grains 
eggs, green coffee, cocoa beans, tea, soybeans, and live poultry after increasing in 
the previous month. 

Prices for plant and animal fibers fell more in May than in April. Prices rose 
less than in April for fluid milk. On the other hand, prices for livestock rose more 
than in April. Fresh vegetable prices fell less than in April. 

The processed foods and feeds index rose 1.8 percent in May, less than last month 
but about the same as in February and March. Prices turned down for fish, sugar and 
confectionery, and processed poultry after increasing in April. 

Prices rose less than in April for cereal and bakery products, dairy products, 


and fats and oils. On the other hand, prices turned up for pork and cocoa after 


decreasing in April. Prices rose more rapidly than in the previous month for roasted 


coffee, tea, and beef and veal. 

The industrial commodities index rose 0.4 percent in May, less than in recent 
months. The fuels and power index rose rapidly for the fourth consecutive month. 
Prices continued to rise for electric power, natural gas and most refined petroleum 
products. 

The index for metals and metal products turned down after increasing in the 
previous month, mainly due to lower prices for scrap metals. Textile products and 


apparel were unchanged, after increasing April. The index for lumber and wood products 


continued to decline. (more ) 
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Week of June 13, 1977 


FILLERS FROM THE U. S. DEPARTMENT OF LABOR 


During the 1976 fiscal year, the Wage and Hour Division of the U. S. Department 
of Labor placed more contractors on the ineligible bidders list than at any time since 


it took over enforcement of government contract labor standards laws in 1967. 


During the fiscal year ending June 30, 1976, more than $3.3 million in underpay- 
ments was found due to approximately 22,000 workers under the Service Contract Act, the 
Walsh-Healey Public Contracts Act and the Contract Work Hours and Safety Standards Act 
as it applies to service workers on government contract jobs, the Wage and Hour 
Division of the U. S. Labor Department reported. Of the amount found due workers, 


$2.2 million was restored. 


The Wage and Hour Division of the U. S. Department of Labor found that $0.6 million 
was due about 4,000 employees during the transition quarter of the 1976 fiscal year; of 


this amount, $0.4 million was restored. 


More than 12,950 older workers (40-64 years of age) were found to have been 
discriminated against under the Age Discrimination in Employment Act (ADEA) during the 
first four quarters of the 1976 fiscal year, according to the Wage and Hour Division of 


the U. S. Labor Department's Employment Standards Administration. 


Under the Equal Pay Act, underpayments of nearly $18 million to 24,610 workers, 


nearly all of them women, were disclosed during the first four quarters of the 1976 


fiscal year, according to the U. S. Department of Labor. 














